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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)

NOTIFICATION 5

New Delhi, the 2nd May, 2016 R

Ulniversity Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
craplovees and stadents in higher educational institutions) Regulations, 2015

Mo, B 91-172013( TRGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26 ate!
o1 the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the i
o Ao Ui University Grants Commission hereby makes the following regulations, namely:- g 7
' Shoct title, application and commencement.—(1) These regulations may be called the University i
(1ioos Commission (Prevention, prohibition and redressal of sexual harassment of women employees T
~ndt crudents in hisher educational institutions) Regulations, 2015. il
L
_ @) They shall apply to all higher educational institutions in India. S g
.l - & 4 }[1 y
i3 (3] "They shall come into force on the date of their publication in ‘the Official Gazette. il
i 2
} 1. Definitions—Iin these regulations, unless the context otherwise requires,- i :
] X
: (1 “aggricved woman' means in relation to work place, a woman of any age whether employed or not, who J'{r
illeues 1o have been subjected to any act of sexual harassment by the respondent: 2 | A
1 | TERS =
(17 Aot imeans the Sexual Harassmeot of Women at Workplace (Prevention, Prohibition and Redressal) Act. i B2
3'113{!401'2013)‘. : ' HEE - 5
(o} Tearmous” means the locaticn or the land on which a Higher Educational Institution and ity related [:: :
' < ituronal facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
"t s, dining halls, stadiums. parking aveas, parks-like settings and other amenities like health centres. | |1 iI:
1% ~nteens, Bank counters, eic., are situaled and also includes extended campus and covers within its scope
23 /- places visited as a student of the HEI including transportation provided for the pnrpmgi?f commuting 10 "lh“'
£ | ysd Trom the institution, the Jocations outside the institution on fiekd wips. internships, study towrs,
] ccirsions, short- tesm placements, places used for camps , cultural festivals, sports meets and such other ‘-_[:.f
fctivities where a person is participating in the capacity of an employee or  stadent of the HEL; [
| ! 1
: :1
y o
] "
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Compission” means the University Grants Commission established under section 4 of the University
Gramts Commission Act, 1956 (3 of 1956);

wovered individuals™ are persons who bave engaged in protected activity such as filing a sexual
hirassment charge, or whoe ave closely associated with an individual who has engaged in protected activity

und such person can be an employee or a fellow student or guardian of the offended person;

Hpievee - means a person as defined in the Act and also includes, for the purposes of these Regulations
vainee, Apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in ficld studies, projects, short-visits and

Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the gencral administration of the HEI is vested. For public funded institutions the Executive Authority

iheans (he Disciplinary Authority as indicated in Central Civil Services (Classification, Conirol and
Appeal) Rules, 1965 or its equivalent rules;

‘Higher Educational Tnstitution™ (HEI) means a university within the meaning of clause ( jj of section 2, a
collicse within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
i Umiversity under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Comunittee” (ICC) means Internal Complaints Committee to be constituted by an
HE under sub regulation (1) of regulation 4 of these regulations. Any exisiing body already functioning
Wwith the same objective (like the Gender Sensitization Committee Against Sexual Harassment
{GSCASHD) should be reconstituted as the 1CC;

Provaded that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations,

“protected activity”™ includes reasonable opposition to a practice believed to violate sexual harassment
lavs on behall of onesell or others such as participation in sexual harassment proceedings, cooperating
with an inemal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation; :

eexual harassment” means-

(1) “Anunwanted conduct with sexual undertones if it occurs or which is persistent and which demeans.
Bumaliztes or creates a hostile and intimidating environment or is calculated to induce submission by
sctugl or threalened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

ta) any unwelcome physical, verbal or non verbal conduct of sexual nature:
k1 demand or request for sexual favours:

() making sexually coloured remarks

() physical contact and advances; or

(¢) showing pormography”

i any one (or more than one or all) of the following circumstances, if it occurs or is present in

selation or connected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit pramise of preferential treatment as quid pro quo for sexual favours;

{is) implied or explicit threat of detrimental treatment in the conduct of work;

£ implied or explicit threat about the present or future status of the person concerned;

{d) creating an intimidating offensive or hostile learning environment;

fie) humlisting treatment likely to affect the health, safety dignity or physical integrity of the
person copcerned;




Ludent” means a person duly admitied and pursuing a programine of study
lance made, mcluding shori-term Lraining programmes ina HEL

11

ded that @ stadent wha is a participant in any of the activ
s siedent is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI

Geication” means any unfavourable treatment meted out O a person with an

denlace” means the campus of a HEL including-
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cither throvgh regular mode

tat o student who is in the process of taking admission in HEIs campus, although nol yet
i ehall be teawed, for the purposes of these regulations, as a student of that HEL where any

lent of sexual harassment takes place against such student:
ities in a HET other than the HEI where

& iy incident of sexual harassment takes place againsi such student;

Jarly Harassment” refers to a situation where sexual harassment occurs as d result of an act o
by any third party or outsider, whe is not an employee or i student of the HEL but a visitor 1o

151 i some other cipacity or for some othier purpose orreason;
implicit or expheit

10 obtain sexual favour;

o department, organisation, undertaking, establishment, enterprise,. institution. office. branch or
unis which ie established, owned, controlled or wholly or substantially financed by funds provided
direetiy or indirectly by the appropriate HELSs;

Ay sports institute, stadium, sports complex or competilion Or gamnes Venues,
f1o used for raining, sports or other activities relating thereofl in HEIs:

Ary place visited by the employee or student arising out of or during the course of emplovment or
study ingluding (ransportation provided by the Executive Authority for undertaking such jowmney fot

soudy in HELS?

whether residential or

Hesponsibilities of the Higher Educational Institution- (1) Every HEI shall,-

Wherever required. appropriately subsume the spirit of the above definitions in its policy and
reeulations on prevention and prohibition of sexual harassment ‘against the employees and the
sudients, and modify its ordinances and rules in consonance with the reguirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

arganise training programmes Or as the case may be, workshops for the officers. functionaries. facuity
4oa smdents, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programings for Gender Sensitization on Campuses) of the Commission, lo sensitize them and ensure
krowledge and awaraness of the rights, entitlements and responsibilities enshrined in the Act and

wader these regulations; :
401 decisively against all gender based violence perpetrated against employees and students of all
jenes recognising that primarily women employees and students and some male students and students
¢ the third gender are vulnerable to many forms of sexual barassment and humiliation and

eaploitation;
publicly commit itself to a zero tolerance policy rowards sexual harassment:
| _
teinfores its commitment 1o creating its campus free from discrimination, harassment, retaliation or
sexual ﬁfn.ml: at all levels: ! -
Cresie AWAreness about what constitutes sexual harassment inclndiwh- hostile environment harassment
 quid pro quo harassment;
| B , _ . i
i«clude in its prospectus and Mwmm&rﬂ conspicuous places or Notice Boards the penalty

fnd consequences of sexual harassment and make all sections of the institutional community aware of
!lthc informarion on the mechanism put in place for redressal of complamis peftaining 1o sexual ‘
|

! : |
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harassment, contact details of members of Internal Complainis Committec , complaints procedure and
‘ \ny existing body already functioning with the same ohjective (like the Gender Sensitization
Comnnnee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC:

Provided that in the latier case the HE] shall ensure that the constitution of such a Bady is as required
for WOC under these repulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

) infatm employees and students of the vecourse available 1o them if they are victims of sexual

harassment:

e regular orientation or training programmes for the members of the ICC to deal with
aints, steer the process of settlement or conciliation, etc.. with sensitivity;

(k1 proactively move 1o curb all forms of harassment of employees and students whether it is from those
in 4 dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
[rom peers or from elements outside of the geographical limits of the HEL

1) be responsible to bring those guilty of sexual harassment against its employees and students to book

and ininiate all proceedings as required by law and also put in place mechanisims and redressal systems
like the ICC 1o curb and prevent sexual harassment on its campus;

s treat sexuzl harassiment as a misconduct under service rules and imtiate action for misconduct if the
perpetrator is an emplovee;

i vear sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expilsiony if the perpetrator is a student;

(ai ensure compliance with the provisions of these regulations, including appeintment of ICC, within a
period of sixty days from the cate of publication of these regulations:

o] maonitor the timely submission of reports by the ICC;

() prepare an annual status report wath details on the number of cases filed and their disposal and submit
the same to the Commission.

L8 3.8 Supportive measures.—{1) The rules, regulations or any such other instrument by which ICC shall |
- whetion have to be updated and revised from time-to-time, as court judgments and other faws and rules will .
cornug o revise the legal framework within which the Aet is to be implemented.

{2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
pust be given to the functioning of the ICC, including office and building infrastructure {(computers,

| photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
<ulficient allocaton of financial resources.

| {3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability cun be socially compounded by region, class, caste, sexual orientation, 411
L pinority identity and by being differently abled. Enabling commitices must be sensitive to such Il
L vulnerabities and special needs.

|
| e4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
i ensure that the guidelines for ethics for Research Supervision are put in place. e

|
1 ] l I {5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of |
1 |4 their anti-sexual harassment policy. -
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) All Academic Swll Colleges (now known asHuman Resource Development Centres

HIROCs) and Regrional Centres for Capacity Bunlding (RCCBs) must incorporate sessions an gender
© onignintion and refresher courses. This should be ucross disciplines, and preferably

vilstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

[ Onentition courses for administratars conducted in HETs must have a module on gender
sileation and sexual harassment issues. Regular workshops are to be conducted for all sections of
¢ FEL community

= ' il Counselling services must be instititionalised in all HEIs and niust have well trained full-nme

-_.5.‘2 ain=cHors

o - S Aot - i hyeathe

i, | ] () Many HEIS having large campuses have a deficit in lighting and are experignced as unsafe

L | 114 pipces by the institutional community. Adequate lighting is a necessary aspect of infrastructure and

A | it AT,

@ i . ; . : 3

S , l : Lo Adeyuate and well trained security including a good proportion or balance of women security
f still 15 necessary. Sceurity staff must receive gender sensitization waining as a pact of conditions of

prointment

HEIs must ensure reliable public transport, especially within large campuses between
ditterent sections of the HEIL hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day. scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transpost may be
considered by HEls (o enable employees and students to work late in libraries, laboratories and 1w
alicnd programmes in the evenings.

(12 Residential HEls should accord priority to construction of women’s hostels. For the growing
supnlation of young women wishing to access higher education, hostel accommodation is desirable in
il urban and rural areas and at all levels of higher education which provides a modicum of
seozction from harassment of all kinds. '

{17y Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
wecuritization, such s over monitoring or policing or curtailing the freedom of mavement. ¢specially
fior women emplovees and students.

(14 Adeguaie health facilities are cqually mandatory for all HEIs. In the case u_l‘ womien this must
e lude gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(151 The Women's Development Cells in colleges shall be revi‘vﬁd and funded o be able to carry

47 unti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
' coxual harassment policies on campuses on a regular basis. The “cultural’ space and the formal
i soudemic space” need to collaborate to render these workshops wnovative, enguging aid non-
inechanical., _

: (10)  Hostel Wardens, Provosts, Principals. Viee Chancellors. Legul Officers and  other
' Jrctionanies must be brought within the domain of accountability through amendmentsin the vules or
Ordinanges where necessary. i i 3

I| 4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Iniernal
| Cnesplai ot Committee (ICC) with an inbuilt mechanism for gender sensitization against sexuul hargssment.

l The 1CC whall have the following composition:

st the range of activities required for gender sensitizationand remain aulonomous of the functioning

XA T = o, -
biet el LR i s s

- L 3
i s o e e gAY
) ol - ATt e X - .y +

_—

oY

.




il 1
1
[ [ i-ae 4] MRA W] AT SFHNE) 15
) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
@ Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority:
Provided that in case a senior level woman employee 15 not available, the Presiding Officer shall
be nominaied from other offices or administrative units of the workplace referred (o in sub-section
Provided further that in case the other offices or administrative units of the workplace do not have
i sentor level woman employee, the Presiding Officer shall be nominated from any other
Wworkplace of the same employer or other department or organization;”

i) two Tacully members and two non-teaching employees. preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

{e) Thiee students, if the matter involves students, who shall be enrolled at the undergraduate,
inuster’s, aod research scholar levels respectively, elected through transparent democratic
procedure;

{1} one member from amongst non-government organisations or associations committed to the cause
ol women or a person familiar with the issues relating 1o sexual harassment, nominated by the
Exccutive Authority.

31 Al least one-half of the total members of the ICC shall be women.

3] Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar. Deans. Heads of Departments, ete., shall not be members of ICCs in order to
ensire autanomy of their functioning,

(4] The term of office of the members of the ICC shall be for a period of three years. HEls may also
cmploy a system whereby one —third of the members of the ICC may change every year.

(5] 1he Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

() Wheve the Presiding Officer or any member of the Intemal Cormmittee:

(a) contravenes the provisions of section 16 of the Act; or

{b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force 1s pending against him; or

<) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

() has so abused his position as (o render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so ereated or any casual vacancy shall be filled by Iresh nomination in accordance with the
provisions of this section.”

Jeesponsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide ussistinee if an employee or a student chooses o file a complaint with the police;

T L —
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e

() prode mechanisms of dispute redvessal and dialogue o anticipate and address issuesy through just
pd Tie conciliaton withour under mimng complainant’s rights, and minimize the need for purdly
wabive epproaches thn lead 1o further resentment, alienation or violence:

Ol o the safety of the complainant by noi divulging the persan’s identity, and provide the
wy reliel by way of sanctioned leave or relaxation of altenddnce reguirement or transler (o
g depaniment or supervisor as required during the pendency of the complaint, or also provide
rnnsfar of the affender;
i e that victims or witnesses are not victimised or discriminated against while dealing with

mpluints of sexuel harassment; and
profutition af retaliviion or adverse action aguinst 4 covered individial because the employee
< student is engaped in protected activity.,

. e process for making complaint and conducting Inquiry — The ICC shall camply with the
et e pueseribed in these Regulations and the Act, for making a complaint and mguinmg into the
Stpint fi o nme hoand manner. The HEI shall provide all necessary facilities to the ICC w eomduct the
Ry cxpecitiously and with required privacy

1 Prbcess of making complaint of sexual harassment - Ap aggrieved person is required 10 submit 3
W cumpiant o the ICC wiathin three months from the date of the incident and in case of a series of

PrErdeiis within a period of three months from the date of the last incident.

Foonvaded than where such complaint cannot be made in writing, the Presiding Officer or any Member of the
et o Caminutee shall render all reasonable assistance (o the person for making the complaint in writing,

flrovided fuither that the TCC may., for the reasons to be accorded in the writing, extend the time limit not
execcding theee months, if it is satisfied that the circumstances were such which prevented the person from
§iling & complamt wathin the said period.™

Frends, relatives. Colleagues. Coa-students, Psychologist, or any other associate of the victim may file the
St i sitnatons where the aggrieved person is unable to make a complaint on account of physical or
trzntal m gapacity or death.

. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
e comipiain o the respondent within a period of seven days of such receipt.

43 Lo vecsipt of the copy of the complaint, the respondent shall file his or her reply to the complany
Hons Wtk the list of documenis, and names and addresses of witnesses within 2 period of ten days.

() e nguiny has to be completed within a period of ninety days from the receipt of the complaint: The
intuiicy report, with tecommendations, if any, has to be submitted within ten days from the completion of the
Ituiey 1 she Executive Authorily of the HEL Copy of the findings or recommendations shall also be served
an huth pactics to the complaing. '

14 The Exeeutive Authority of the HEI shall act on the recommendytions of the commines within &

Pt o s days from the receipt of the inguiry report, unless an appeal against the findings i filed within
_ﬂu'..: e by :ilher'pmy, : .

% A wppeal apanst the lindings or /recommendations of the ICC may be tiled by sither party betore the
el Auherity of the HEL within a period of thirty days from the date af the recommendations.
|

) AT ihe Executive Authority of the HEI decides not o act as per the recommie ns of the 1CC, then
shad) redord wrilten reasons for meh.éﬁ'm_.a 10 1CC and buth the ps e '
i the oti‘;_lcr tu'w:l it s d;ﬂlncidc;a ?b:uuw the recommendations of the | :
ieweratle Within ten days, s served on the party against whom agtion is deci ¢ taken The
Ereculive Authority of die HES shall proceed only after considering the reply or hearing the aggrieved peron.

| : | - 1
71 The aggrieved pay muy seek concilition in order 1o setle the matter: No manetary setdement
ANauid he made ss 4 basis of conciliation, The HEI shall facilitate a coneiliation process through "'."":a_ the
1 )

| | :

I
:
]
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b once it 1s sought. The resolution of the conflict to the full satisfaction of the aggrieved party

wherover pussible, iy preferred 1o purely punitive intervention.

81 e wentitias of the aggricved party or victim or the witness or the offender shall not be made public

ot el i (i public domain especially during the process of the inquiry.

9. Interim redressal-The HED may,

Gl ranster e complainant or the respondent to another section or department to minimise the risks
pvalved in contazt or interaction, if such a recommendation is made by the ICC;

() srant leave 1o (e agerieved with [ull protection of statns and benefits for a period up to thiee nonths;

Gl rtstrain he respondent front reporting on or evaluating the work or performance or 1ests or examinations

W e complamant: &

vl costie tha offenders are warned to keep a distance from the aggrieved. and wherever necessary, if there
s lellnite threal, restiamn their entry into the campus;

(e] luke sirict messures to provide @ conducive environment of sufery and protection to the complainans
inst retaliaton and victimisation as a consequence of making a complaint of sexual harassment.

10. Pusishment and eompensation- (1) Anyone found guilty of sexual harassment shall be punished in
seterdance with the service rules of the HEL if the offender is an employee.

(3] Where the respondent is a student, depending upon the seventy of the offence. the HEI may.-

(4} withhold privileges of the student such as access to the library, auditoria, halls of residence,
{ransportation, scholarships, allowances, and identity card,

) saspend or restrict entry into the campus for a specific period;

() expel and strike off name from the rolls of the institurion, including denial of readmission, if the
offence so wamran(s,

() award reformative punishments like mandatory counselling and, or, performance of community
SErVICES.

(3] The sgarieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-
¢ meacad traume, pain, suffering and distress caused to the aggrieved person:

(1) the loss of career opportunity due to the incident of sexual harassment,

(o) the medical expenses incurred by the vietim for physical, psychiatric treatment;

o the ncome and status of the alleged perpetrator and victim; and
Y the feasibility of such payment in lump sum or in istalments,

i
&
4| Action against frivoloss complaint.—To ensure that the provisions for the protection of employees
an studenrs from sexual harnssment do not get mﬁs&d. provisions against false or malicious complaints
habe o be e and publicised within all HEIS, If the ICC coneludes that the allegations made were false,
miadjcious of the :.mhplmm wiis made knowing it to be untrue, or forged or misleading information has been
provided during the inguiry, the complainant shall be liable © be punished as per the provisions of sub-
regulanions (1) of regulations 10, if the compluinant happens to be an employee and as per sub-regulation (2)
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Svliien it the complainant happens to be a student. However, the mere inability (o Substantiate a

vovade adequate proof will not atiract attention against the complamant. Mahcious iment on the

aplabant shall nat he established without an inquiry, in accordance with the procedure
condacted before any action s recommended.

Consequences of non-compliance,—(1) The Commission shall, in respeet of any institution thut will
wnenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.
1 and vadressal of sexual harassment of employees and students, take one or more of the following

o provaading due nonee: -

sdvawal of declaration of Niness o receive grants under section 12B of the University Crants
nnisston Act, 1956.

y g the naime of the university or college from the list maintained by the Commission under
clanse 1) of section 2 of said Act, 1956;

wothbolding any gramt allocated o the institution;

claripg the mstitution ineligible for consideration for any assistance under any of the general o
ol assistance programimes of the Commission;

itorming the general publie, including potential candidates for employment or admission, through a
disployved prominently in the newspapers or other suitable media and posted on the website af the
aiission, declaring that the institution does not provide for a zero tolerance policy against sexual
Hiragerment: |

reconunending the affibatmg university for withdrawal of affiliation. in case of a college:

recummending the Central Government for withdrawal of dcclmtio:i as 4n instimtion deemed to be
urreersiy. n case of an institution deemed 10 be university;

scopunending the aporopriate State Government for withdrawal of status as university in cuse of a
Sorwersnty established or incorporated under a State Act.

akne such other action within its powers as it may deem fit and impose such other penalties as may be
seonaded in the University Grants Commission Act. 1956 for such duration of time il the institution
soumplies with the provisions of these regulations.

o action shall be taken by the Commission under these regulations unless the Institution hus been
2 vel o opparstunity to explain its position and an uppoﬂunny of being heard has been provided 1o it
[Advt ~ITH4/Ex1y /53]

JASPAL S. SANDHU, Secy. UGC

I.‘-phﬂdrd by Die. of Pringut Government of India Press, M Mn 1. New Delhi i 1064
m!mmbedtqmcmqwufM' 10054

. #rincipal -
Av InlﬂtutaorEngg & Teghnl., v
._ I_ am, Makavarzpalem w,.d‘,

e i — —

"
-~ = .
i

LTk Epead Pt
'WELL':.

o
MU | ety

:::.—‘

T ]
¥

.

R g -
T e —

e e, m——
el i 1 {1 B e L
4 .



