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~j~llfl•ll('"l<h t, 3fmIT 

\ ;) \"!""fl~ ;.:,rcr,'> '1<!" <ITT cfcn Fci,-m f~ Q'iflll"WT T{ ~"t "flc:rr.'r f1"~-«n 
<ITT ,!'; "l-JAT ;:;nipTT, 

ffi" 3lt'.l.l!:1 3T~ ~ . <l~, °fl 8'.T vff1.;lTf t'l~T 

i;rfITT fr r.r mm, 3fQ;fqf crnt (~31<1) cITT .-ra &RT 
tTRT m m<Tm-it c!'; '+RT umrTT;" 

~,f.Jq: (~-~ -~-) :- tm,n:m cf;"~ :-

:1 -~ ,, .~. 3TmIT cf> 1TTff <mt <lwIT 'mITTTT 5 "ITT ~<l::I 
,~r• 

j <TT~ cfi ~cfr c'P:f CITT"FlT crrfcp OITTlT tR g_qlj"II.-J <liT 
,rcr , fm'f finm 1ml" -~ \iTT x-fqJT l3"f! ~1¢11..ld<f>df er; ctr' mf.1 rf !TT t'lm 

.S'RH~ cR"i, i:;O,i;J('l-Jc!, 'i:~ ctr~ "1"~ !TT~~ .q) "11'1¢1-il, 

T~Tcf ~ -;, <@; 

;- IT r,,rn ctr- fcni) f.t;-rr ~lcbll..ldcbdl $'I- m 
'~Lf ~3fl 1ml" 3!mIT 3Rl fct..WT T{ 3T~ cfi 

'CTT~ ,"'-!Al'(fflTT &"HT, <-Im 3~ x,;q cfi m ctr T{ 31~ 

~i<ITT'fr cE ~I.-J l'fl ~UI c!iT '+ft- ™1 fcrim ;:;ni:rlT; 

,.tfi"r;f ~tfi ~1cfi11..1a1 m f.ttR:A m 1f.:l~t1c1 <ITT' fcri m 7TclTITT <ITT 

..:f1i"1J! ·TT fcl><JT 312.Tc!T Bricfi m~ -;, Fci,m ~ - c1m 
,xf'I .\'" mFcm c!'; 3rmIT tR >ffmr<tf cITT 1f.:lfhrn cfl..lTfcr; cIB" 

4,.J ,.-,?i 31"\!l<lT El~ ffliaTTf i!i cLffif t 
\ '-,~ l,'"<-f qi~' ctr ~- lfl c6T Gl1R -3ITT' 

, - I If r,7? , clft uRl <fi fctf.fwiT Tf f1"~ <ITT q;-{Tfr fi 
I ;.-,~ <1 m- !TT I x'rf<?.TR. ftrcnrm, <ITT x-r'lfr "W'!~ 
T I <If \·TT cTT<r, q~ ~°ITT~ ~TT~ 1TI1R\mrT '+ft- .r-fl -1-g, 

T. ;_:~,i; ~~ "ctr~ c:Tl..lx ~"ctr~:-~ '+ft-~ cim@ cf>~~ t fir;% 
. - I T-1 , cfA "116 cf> fc:!ftm c6T <IR 3ITT <lft 
, · Tr , t,';~ "ITT "fli <TR ct! "ETG'-TT cf)-;, 1-JTg cfi '+fim <ITT'; 

I Ji , <1'° ~ ctiTl..lci ~ <'f T{ -;,-g'j ti "1T x-!i:hcfi t cfiol 3lU!e-T 31fuc!ITT) 3fll.l"<IT 3fH1~ ffil'l~ <!>l' 

I : ,· x0 <T<<. ftrcfiTm, ffi <fi "ff1ffi'f 'ff1-+1cT cfR11T; 

1, . "x'!<n m~ tr 3~"fT!.~ . ct; 3m!R tR -wm xfr:rr fc1tt11Ra CfR t 
,,,-;. 4t, f---, ,irg ,9 cti -;,-gr i?f.ft. "1.1ft mer cn'l- 3rncr-Rr Fci,m <fl.IT m -fcr;- i:rl'm.:,.m'l<TT 
l er <l' m:- nr fflcl <t; <:nR c:ifm'! Tfl..lT m; 
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i1c'l'" ITT W·1.rf~cr, r~'<'l'i]'1:'!cl 'TTf?m:r Wet,') ~fl '2.f,1 1.W'fi:fl<fl qi1 ~fit m'<T ~f-i ?.'.f "ff@' ~-;:n' 

' \ l •il 

f : ' ;.r\'l 1rlc'l•I ,b ,n.;; ~fcrm<ft '3'.11.l,fJ '3m ~fT fumlzw <fi cTR J:J, {Fffc1 ~'{11~ cf,'J :i:r,n, rrc1'TITT 

, qm •TIT-i i.;ct '1m ~:rfu<'f fu'::T ifi'l J.rc1fL1 i'/ c;Jft,"(1 <ITTTTT. 

1 ,ct F~ ct go ~'ii cJ1 ir\cR tr ~cff{9' $ u=rr~ '<:nfgi.; 1 ,'rf:Prn1-~ ifto ~17. <T i.t. 
<-l;f<IT, f{,.f)t ,R'! ;:;ritT ci; 1lfl ~.'f cfi 10 ~'11 ct, 'll!cW '3'L'il<'R ~~cf, 'lTT.QTTOf r:fi c:nlZ!if.'1it 

ll i;;[~('j ,h~ "17-;f°j 1 ~, <WM q~ zjaj "Ql:iT ct {Rill ~'1 WtT * 'ff>.zri m 
, ft 1Ji1T <11 ,.,~, 

ii • 1 t~ m ,f '30 ftr-:it r.fi 1fr"a'x 5x-1 <t'r tR '3"1:,~~ ~rfe1lf> m'Q.IR cl'; ~•Tc'Zief 

f ·,1·:mfr qi';ti] <-W. fq;~:jr if!' 'Ql!'T &RT~ 3Tcl"fu l'f vTVR:T 7$ fc)~~ cnl{ 31~~ c.n:R rf ~t % 6': 

I' L ~- ua:i t,n1 3-;~ ~lcfil<IB &RI' ,RR av.ir / ~;,;i'i ct; ~filr$ 

l ?"~ ,fl~ -pTf~~ ,lTTf! ci;- wre:r <!ft 3rj'mIT3lT cti· <t'r 31~ ii c;PH cf;, 

,, : , 1 ~1,'f- >t-[{2.fFI <fl ,1,1llcbi-?l Nfcf5T[f('f <Fi' fu~if cf; ffl 

•I , , ' qil fpf~ ~m t -rn· -~ ~R .'i ftrfure1 xi1tf x'i cJmlJT <RTJT ,-,rr..afun ~F-r,rzra 

a~n '3'+1 ~tr "ff °G'PTT 'QeTT q,1 -it,n- ~, ti~ 31'!~ cTTo 3lRTT«P rn<f>Tlfa 

Mx tf,1 fulliT!tffi ct <f>l<T ffl w, i m w,~ <RIT3TT rf'rfc{; 

1 ,1\ •TlcR '\3~{ 1~ "iFH %- '3~ '3x=f 'lle'l' cf)1" ~cf) fcr¾. <l>illc!it'I ct'r t.1 
C : • ffi{).,7r! er,- qjjl)r.f>l~i ~ · w, t:faf W'A ~a ITT WI ctr 

,--t,'l; 

, 1 • f.'il.rrn ct, ,=r;,;~~ 'Qe,r <hl 311W <ITT. 'fT<f>ru t 1 cnr 3TlUR 

·, ,,i ;:r@ i_;1';:;T 'tflt81' I w, «m \TTTill t m ?.Tmft~ W"''l"A' 

,; ""'!mt->m cfl1" arr~ ~t<:fit-1la m- 1'flUFT 1 if!' ,.0-sk'!-Jq, ~erq 'ctr 

;::f ' "'5~1 c'q) ifm t '3xi 'lla-T' ct}- <fi fcroEf <fi ~£,'Ff cfl1" 

;:- : . • ,·1 I <TT isfl~ t; 

.1 :1 ,".f° u>'-1 3:r~:-c:r' mf<rcr 3T~ TfclT5 3T~ 3T!RT~ ,(il<k.-JPl<b ~ctr~ m 

, xf ,srf,, 1mf>"lll ct en-~~ flFhnPlcf> it~ # «m ~11'fTJT; 

rq-: I•~:- Buich ilfucn "fR~, 

31R'fR-<:/) fficf;T.i:n:1 ~1 q)«fT t m ~,4'i,lld4'5ai 3T2-rcrr <ITT 3'.R/ 

Jqr fcrmTJ 11' ~"-TRl~ TTPm "iT 'is cnfcn ~ct 3T2Tc!T fll;m # coli 

.:r,rr ol';,.:"r ~, 

- qa, it).,,_, ~\ ffiX ~<fr~~ f5c'f 'ffil-11 <fi ma,ur <lFf "fIB' 'ff<P <ITT 3.'cf<fiT~T 

.z rt 

, I .. 4<1coaf <fi ~"f11 1ft <1)11, 3T~ f."16.llc;r\ 3T~ IR)'a,ur ~','!~ IR1®3TT ct ~l'.T <rlcf VQ>C 

'J~•" ,i rn~ '\;,~ <ITT <llUf 'PX <{; 

~if,' ,p'i TTb 3T~T~3TT cfrl' ~· ofr\T (l'~1 <l'2TT ~. <!~ 

,R'~,::r w,;:i,,'7 § m if t; 

,r, ~~1~7f fcrml ~lcfJI.Qci <fi ~- ~lchll.H'icf>\"11 <ITT -.3cQ'\~1 WST 

!""'i q,x,f cf; 'l':w cr~:rr cJlcilcJ\!0 1 ~ · cf;~ <fi 'd(ll<l' fct,ir vfR mfm:. 

"f~'fA1:--

; ; 061 <Tfc~ '3cc'lrH ·~fe,,:p mew, <ITT t c'f~ .. n ,=n'Cf1-~Fl 7JTT Gl~ cln:rT uflITT t. cTT 

,i, ~1cr1 f.prq; <f'i 3lT'fH fcm:fr ~. 

! , ,f,r r'4) ,!i71 cf,! ,t~ sQ- UT?( {'., m ;_:rur('R ~'Ii~ <.~'~wr-

Hn m 1"il-ri-t::rfi.T,T>Ri cf>) zrirn'!T t' tit "~tr-"l«'fr<!>r~. ;ffl'f PIH, 31T~ 3TITfRT. lflcWITTf 

•efl, 'l'f·,'fi ~{j lfi_;<1'fi Cl?T 311~ oi1) 'CJ~ <f-,F'lf, 

I 

I· 
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f' ltl ,rr, 1fi:rPrni, ,ri ~1-tflrrt x{Q~a 3JQrcTr f.'i i;frtfl fq-;rv~mw:i f3 en "3"{Jq-, !TT1 ~(R <f," 

,, t \:!•l<J<lcT xlu<l' <ITT ~1tm <lodl, 

-.., f.r!!c1ql ,: -~ 3mTt7T 3TfErf-rlfl'l 1956 q :\l:.wTTI \TT4'<-lr·l fq m ,.fAT ~~-Jill'< ~,'l 

,n ..f°1x,N ~:1.l}ftm ~-q ;fl ~{) W~ ,$ -;<r,s >f,,l', en'( -ffcncJI ·H+l~ <i<li cT' 

~•l fu7-f<lT;" • cnT 3¥(.'f.-:J' t 
• ~11= ,fi, "\'•hi 3wW1 ~n:t n-m <ITT~ ;:i-~ ;f,r ur.f <'f<'.f> f<t ~WR •!,, 

e ,'mf "x-1 en 'xJ31<Rf, cf; 3mm tR "';:i$'! 'Tf<lTit <m1 ..... m. 

[fct$lJ1H-HT/4/3Rff /53 j 

~- -m'¾-cr. ~9'! 

MI'.\ISTR\ OF HUl\fAN RESOURCE DEVELOPJ\IENT 

(t:'niversity Grants Commission) 

NOTIFICATIO~ 

New Delhi, the 2nd May, 2016 

i c , i-anb Commission (Prevention, prohibition and redressal of i.exual harassment of women 

students in higher educational institutions) Regulations, 2015 

)] 1 1013( I'FGS).-ln exercise ot the powers conf'en-ed by clause (g) of sub-section ( 1) of section 26 

t ,. .i \ 1 s r; G ·a,,ts Ccmmission Act, 1956 (3 of 1956), read with s•Jb-section (I) of Section 20 of th<! 

\ Univ._ sity Gm 1.s Commission hereby makes the following reg ul.itions, namely:-

- titie_ application and commencement.-{ I) These regulations may be called the University 

.. Ts Corm,ission (Prevention, prohibition and redressal of sexual harassment of women employees 

,,w.le nts in higher educational institutions) Regulations, 20 I 5. 

Tl -'Y shall apply ro all higher educational institutions in India . 

':hey shall come i Ho force on the date of their publication in the Official Gazette. 

r · 1 1,ns.-ln these regulations, unless the context otherwise requires.-

-• 1-.d \\•oman·· means in relation to work place, a woman of any age whether employed or nut, \>:ho 

have been subjected to any act of sexual harassment by the respondent; 

ans ti e Sexual Harassment of Women at Workplace (Prevention, Pruhibition and Redressal) .-\l:t, 

,,r 2c l 5); 

• 111e,rns Lhe ocatirn or the land on which a Highe r Educati<rnal ln~titution ,md il:, rebt.:d 

r ,al f,ci ities 'ike libraries, labora tories, lecture hal ls, residences, halls. 1oile1s, student ce-nr,·e~, 

J 1 ng halls. si.ad1ums. parking areas. parks- like settings and other amenities like health -:cntre:;, 

1t B in <e0Unte1 ~- tic. are situated and also includes extended campus and coven: within ll~ ~C,)pe 

~, <ll< d ::.s a smdenr of rhe HEl includi ng transportation provided for the purpose of commnting to 

1 rile mstit,111 )n. the location~ outside the lll!>li!nllon on field trip~. internships, stt1,l) t,,urs. 

•;he 11- tc•m place,rems, plact:s used for camps cultural lesti\'als, sports meets nn<l ~u.:h \)th.:r 

w ,e c pe1so11 i~ pru tic1pming in the capacity or an employee or a ~rudc11t of the: HF!: 



I l 

I I 11 

,-:· ~·c -1•m,,1<,11 · means the Uni\'c1\1ty Grants Commission estahli,hed unde1 section 4 of the University 
: ; · ,u., C 11n11ms~io•1 t\tt, 1956 (3 pf 1956). 

() , 1 .1 .:cl 1 ,li,idu.i1.-,•· arc pc1som who have engaged in p1otectcd activity ~uch as filing a sexual 
1 t, ,1m: , 11r,1.: or whl' .ire closely associated with an ind1v1Ju I who lt,is engaged m protected activity 

, ' ~1 L p,· ~nn GIil he an cn1ploycc or a fellow student 01 guardian of 1hc offended person; 

' )I ,, 1 n•c:in~ .1 person as defined in the Act and also inc!ud,:~. for the purposes or these Rcgulatiom 
. 1 't ,' ,1 ' 11.::nt -.:t· (m c,1lkd by any other name), interns, volt111tecr~, teacher assistants, research 

: ·' ,1 11• .1itwth~1 cmployn l or not, including those involved in field ~1ndic,. projects . short-visits and 

, :, t I\ • \utho ri1y" mc:m, the chief cxecuttvc authority of thc J IEJ, by whatever name called, in which 
! '- g 1-1 ii c.dministrat1on n · the HEI is vested. For public fund ed instilutions the Executive Authority 
11: .. \ tr,· Disciplinary Authority as indicated in Central Civil Service~ (Classification , Control and 
\ , .. ,J J )< L,. l 9<1'i or 11S cqrnvaltmt rules; 

·1 i1,· l 'L Jtion.11 Institution" (HEJ) means a university within the meaning of clause ( j) of section 2, a 
e: •, v·, ·in the mcamng of clausc(b) of sub-section ( l) of sccuon 12A and an institution deemed to be 

; , n \'t c ) unde r ~ection 3 of the University Grants Commission Act. 1956 (3 of 1956); 

1 1 '11 c 1•.1 ( ·ompl aints Commiuee" (ICC) means Internal Complaints Committee to be constituted by an 
I !I H:., r Ltb regulation (I) of regulation 4 of these regulation s. Any existing body already functioning 
\, , 1 th-!'. ;- me objective (like the Gender Sensitization Committee Against Sexual Harassment 
{ l i -.,( ·\Sl I should be reconstituted as the ICC; 

l' 1,1H d ti al in the latter c.1se the HEl shall ensure that the constitution of such a Body is as required for 
ll' r,d~ '.es e regulations . Provided further that such a Body shall be hound by the provisions of these 
1 -=1-u l .. t.o; 

' ,mt.:ct.:d activity'' includes reasonable opposition to a practice believed to violate sexual harassment 
I ,, , o 1 be,1alf of oneself or others such as participation in sexual harassment proceedings, cooperating 
•, 1. 1 .in i 1•ernal investiga tion or alleged sexual harassment practices or acting as a witness in an 
i 1<. ., 1g.1• ion by an outside agency or in litigation; 

',,:,•J,I h:irassme nt' ' means-

1 • ·An ur \\anted conduct with sexual undertones if it occurs or which is persistent and which demeans. 
,u 11•1i<1cs or creates a hostile and intimidating environment or is calculated to induce submission by 
:;:tual or threatened adverse consequences and includes any one or more or all of the following 
.,1nw1· .: 'l'ne ac:~ or beh,lviour (whether directly or by implicat 1on), namely;-

"1 a 1y unwdcome physical, verbal or non verbal conduct of sexual nature: 
deri:rn d or request fnr ~exual favours; 

't) 111a,:ing ~exually coloured remarks 
t p s,cal contact and advances; or 

, H wmg pornog1aphy" 

111 any one (or more than one or all) of the following r11·cumstaneci., if tt occurs or is present in 
.al 11 0 1 connected with any behaviour that has explicit or implic11 sexual undertones -

•' I 
'd, 
'l 

. rnplied or expliul promise of preferential treatment as quid pro quo for sexual fil\ mirs, 
,mplicd or explicit threat of detrimental treatmcnt m thi.: conduct ol' work. 
,mpl ied or explicit threat about the present or fut11rc ~1.11us of the person conc:erncd; 
crea1111g an inti 11idati11g offensivt: or hostile learning env11 onmcnl, 
'rnnuli.iting 11catrnent likely to uffcct the health, sntcty d1i•11ity or physical integrity of che 
pcr,ora concerned; 
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rnc II'' a pc1,u11 duly a,lnllttl ·J and pursuI11)-! a programme 01· ~1uJy c1thc:1 through rcg11lm niodc 

'llH c. 111l·l.1clmg sho11-1crm trai11111g programmes in a J-IEI; 

il,t. r student l\'ho i:; in lht' proccs~ of taking ad111i~sion i11 lfET~ camp11s. altl,ougli nnt ye, 

, sh,,11 tw t c.11dl, {o1 ·he purposes of tht'sc 1cgulatio11s, as a !-.tuc.lcnl of that lff,'f \\,hnc ;111) 

, 1 ,e,a al hmas:-1·1c11t takes place agmnst such student: 

.Int ;, ,tud,·nt who i:, a participant in any of the activitic~ 111 a HET other than the 11 r~r wh, re 

~nt i, ,:nroll.::d <shall be treated. r01 the purposes of these regulation~. <1s a 5tuden1 or that HET 

1n~1dent <'f s~,u;tl ha, assmem takes place aga111\t such ~ludcnt; 

) Ha "ts,mcnt'' refer, to a situation where ~exua l hurns,111c111 o--cur~ ;L~ a 1csult of an acL or 

,)) an) third p,.ny or outs ider, who is not an employ,!<! or a stuJcnt of the HEL but a vis1tur tu 

1. '0111t other ca 1acity ,ir for som>! other purpose orrcason; 

,101'
1

' meath ,,rv unfavourable treatment meted out to a person wnh an 

,>bt, in sexual favour; 

implicit or explicit 

: 1 " 1 i.: , LC .. 'lkans the campus of a HEI including-

I ) 

r 1 ' cepa11mt:nt, organisation, undertakin g. establishment, enterprise, institution. office, brnnch or 

wh ch is established. owne d, conrrolled or wholly or substanrially financed by funds provided 

• y 0r indirec:tly by the appropriate HEis; 

sports in:;titutc, stadium, sports complex or competition or games venue, whetht:r rc~idenrial or 

1 , 1sed for training, spoTts or other activities relating thereof in HEfs; 

place vh.ired by the c:mployee or student aris ing out of or during: the course of employment oi­

:-;. v •ncla d ing transport ation provided by the Executive. Authority fur undertaking such journey for 

,- 1 ir HEls.' 

J.: r~ ,m1sibili ties of the Higher Educational Institution• (1) Every HBf shall,-

\lo, ever required. appropriately subsume the spiri t of the above definitions in its po licy and 

1.i.tions on prevention and prohibition of sexual harassment against the employees and the 

,t.1 cent·;. and modify its ordinances and rules in consonan ce with the requirements of the Rcgu lntions_ 

p c1y notify the prov isions against sexual harassment and ensuretheir wide disseminanon: 

<' h 1ise tr'.lining programmes or as the case may be, workshops for the officers, functionaries. faculty 

a su.idents, as ;ndicate d in the SAKSHAM Report (Measures for Ensuring tbe Safety of \\'omen and 

::- , ammes for G~.rider Sensitization on Campuses) of the Commission , lo sensitize them and en,-ure 

r , , ledge and aware ness of the rights, entitlements and responsibilities enshrined in the Ac! and 

i these regulations; 

, ccisivdy agai 1~t all gender based violence perpetrated against employees and '>Indents ot all 

·~ recog.111sing t ,ar primarily women employees and students and sorne mnle stude,nts and stuJents 

1c rhird gend,· 0 arc vulnerable to many forms of sexual harassment and humiliation .md 

I l3tic n; 

c > Cl mmit 1t,elf to a zero tolerance policy towards sexual harassment: 

01cc ts cor-1mitment 1.0 creating its campus free from discrimination. harassment . re1:1li,ni,1n l)r 

, al rssaul t at r.Jl levels : 

c· ;iw.ircnc.,, abou t what con1-;timtes sexual harassment including host ii<.! t,nv11·011111ent ha r:1ssmcnt 

q.1id pro quo 11:.ira~smcll[; 

I de m its prn•.pcc1u~ :ind display prominently JI co11sp1cno11s ptac1..'s or Notice Board s thc pcnalt} 

consc4ue nccs 111 ~cxual harassment anJ make all Sl'<'llons of the inst1tuti011at comIrnm11y awar..: uf 

ntonnation on the mechanism put \11 place tor redrt·ssul nt cornpl,unts p,in,11111ng to sc,ual 
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, 1 ·nt. c,1nl,lCl de1ail!, of members of Internal Complaints Comm11tec , complain ts procedure and 

, \n~ L'Xl~lmg body a lready fu nctionmg wi th the same objective (like the Gender Sensiuzation 

( "1 1 11•._e Again~t SL') ual Harassment (GSCAS H)) shnuld be reconslilute d a~ rhe ICC-
1' ov dc <1 that n the lat er ca~e the llEl shall ensu re that the cons titution of such a Body i!, as required 

I mder lhcsc 1,~Llacion!>. Provided fur ther that such a Body shall be bound by the provisions of 
si 1 ~ula t iors ; 

J l 'll employees and students ot the recourse available to them if they a re victims of sexual 
• ~,1 1 nt; 

J' I', re!~uh r orientat ion 01 training programmes for the members of the ICC to dea l with 

.:.011,I nts, siec1 the process of sett lement or conci liation. etc . with sensit ivity; 

KI I o,i- ., •ely m,wc to curb all forms of harassme nt of employees and stude nts whether it is from those 

i G< 1 •nant pow:::r or hierarchic al relatio nsh ip w ith in HE!s or owing to int imate partner viole nce or 
I 1 ,,. ,,, ·rs or from dcmi:.n ts outs ide of the geogra phical l imits of the HEI; 

I ) b- :_. ,po nsible to bring those guilty of sexual harass ment agai nst its emplo yees and stu de nts to book 

11 11 1 ~Le i.111 proceedings as req u ired by law and also put in plaec mechanisms and redressa l systems 

e Ii, CC lo cu rb and prevent sexu al harass ment on its eamp us; 

·a~ s..:xual hara~sment as a m iscondu ct under se1vice rules and initia te action for mi scond uct if the 

't p,·trator is an e mployee; 

, .a . ,c-xual harassment as a violation of the discipli nary rules (leading up to m stic acion and 
, "- ) ll ,1 ) n) i• the perpe trator is a student : 

,·11~t1r,· ~·omplia nce wi th the provision s of these regulation s, including appointment of ICC, within a 
p~ ·1,1d ,\f sixty days from the c ate of publication of these regulation s: 

,1 n , ·r n, · the timely subm ission of report s by the ICC ; 

' I 

Ill 

1 ..:p.lf<-' au annua l ~tatus re port with details on the number of cases fil ed and lheir disposal and submit 
c ~a n e 10 the Comm ission. 

1ppor!ive measure s.-( 1) The rule s. regulations or any ~uch other instrument by which ICC shall 
v~ Lu be upd ate d and revi.;ed from time-to-rime . as court judgm ents and orher laws and rule s w ill 

,..; the leg.ti frame work within which the Act is to be implemented. 

fhe Exec u tive Autho rity of the HE!s must mand atorily extend full supp ort to see thm the 

1 nc:ndmio ns of the ICC are implemented in a timely manner. ,<\.11 possible institutio nal resource.<: 
1 11,1 I • giv.:n Lo the fLnctioni ng of the ICC, including offi ce and building infrastructu re (computers, 
pl OlOL.Jp1ers. audi o-v ideo, equ ipment , etc.), staff (typi sts, counsel! ing and legal services) as, well as a 

, ff1 ·1u1t a.llocat1on of fm anci al resources. 

Vulnaable grtiups are particularl y prone to haras sment and also find it more di ffi cult 10 

, n 11. 111. Vu ln.:rabili t) can be socially compounded by region , cluss . caste, sexual oric:!ntation, 

1 i:1(1rn) 1de111 it) and by being differently ab led. Enablin g com1nittees must be sensitive to such 
\ lr.cr,ihl itie s and specul nee-ds. 

:-.mce rese:m::h students and doctoral eandidate s are particularly vulnerable the HEls must 

1,1,1e, .at the guidcl rnes for e thics for Research Supervi sion are put in place . 

All HE ls must co ndu ct a regular and hair yearly re view of the efficacy and implementation of 
h 1 · ,.1 11-sexua l harass ment policy . 
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.\' I \c.1,krn Stal Colkgc, (nnw known ,is Iuman Resource Dcvclopmt·nt Ccn1rc, 

l' 111 Rcg101, l l'rntn:~ fnr Cipaclly Brn ldtn/1 (!{( (' [ls) m11S1 111corpNale ~<.:ss1ons on !!en ler 

• · <'II. ntat1011 ,111tl refrc~hrr courses This should be acrn~s di\c1pli1ws, :111d prekrnhl; 

l, ·111cd ns1n:' I 1c UCi( Si\KSlT!\ M RcpNl which pro\'1dcs 111d1cal1\·c modules ll1 !Im 1cg,1rd. 

0 1rn1;11i, 1I1 u,mscs for ac!mrn1str:itors cond ucted 111 TILh 11111st h,1vc a mod11lc llll .!end 1 

1 , 1 '11 ,md st.:xual harnssment issues. Regular workshops are lo be conducted f'or all sccl~rn, of 

..:'(lll ]lllJI) [V 

C~,un\cll111~ ,,·n 1cc; m11sl be 111stilutionalised 111 al JTETs and 111usl have well trn111ed f'ull-11me 
) :-: 

:-1 .. rny HEb !ia"ing large campuses have a deficit m lighting. and arc expc11enced as un"dc 

h} tl·e n~11tu ional c,1mmunit y. Adequate lighti ng s a necessary aspect of infra~trncture a11d 
·1 :inc,·. 

Ad, 4uatc: anu we ll trained sec uri ty includin g a good propor lion or balance of women security 

" , ne:t·ssa 11 . Sec urity sta ff must receive gender scnsiti zario n train ing as a part of conditions of 

tment. 

HE!s mu,-,r ensure rel iable public tran sport. cspe.cially w ith in large campuses bctwt'en 

I· en~ se..:tions or 1he HET, hostels , libraries , laborarori es and main building s, and especi al ly those 

'1 not have good access for day scholars. Lack of safety a s well as harassment is exacerbated 

~· 1 c·nplo yees and stude nts cannot depend on safe public tran sport. Reliab le transpor t may be 

'ered hy HE!s ,o enabl e employees and student s to work late in librar ies, labora tori es and to 

;:irogrJrn mcs in the evenings . 

Resi dential HETs should accord priority to construction of wome.n·s hos tels. For the growing 

l , c1tio:n of young women wi~hing to access higher education. hostel acconunodation is des irabk rn 

, 1 urb an and rural areas and at all levels of higher education which pro vides a m odicum o f 

.:..:tion "rn m haras smen t of all kinds. 

Co1~cern fo r the safoty of women students must not be cited to impose discrimin atory rule s for 

,i •1• -, th-! hostels as compared to male students. Campus safe ty policies shou ld not res ult in 

1t1zarion, such ns over monitoring or policing or curtailing the freedom of movemem. c:,pecially 

cimen er1ployu." s and studenls. 

' ' 
,i 

Aoequa lc healt h facilities are equally mandatory for all HEis. In the case of wo men this nl.lst 

de ge,, dcr sensniv e doctors and nurses, as well as the services of a gynaecol ogist. 

·11 e \\'omen's Development Cells in colleges shall be revived and funded to be able tu carr)' 

r 1e rar ge of' a-:·i vitieh required for gender sensi tizationand remain autonomous of the fum;tiLining 

tt sexu al hatass men t committees and lCCs. At the same rjmc they shall extend the ir activ ities to 

t .c gender sci sitiz at1on programmes in consultat ion with ICCs and help to diss emin:\l~ am i­

d hara s,mcnt polici es on campuses on a regular basis. The ·cu ltural' space and the · f,,r,11:11 

~inic , pace' nee d to collaborate to render these workshops rnnovarivc, engagin g anJ 11,,n­

a111c;,l. 

H J SI el w~ rdens , Provos1s, Principals, Vice Chancellor~. Lega l Office rs and ,1th~t 

,o , ill 1c mu,, be b1oughr within lhc domain of accountabil i1y chrongh amcndments i11 tlw rll lt~ t' I' 

n:mn < where ,1ccess:ll'y. 

vauc. ,·cdn-s ,al mt:chanism.-( I) Every ExccuL1ve Autl10nly sil:tll constitlltt! ,Lil l 111< rn:, I 

(.oi n• 11t.c• · ITC CJ with an inhuift mcch;mism for gender sensitizat ion ·1gai11s1 ~c,n:tl hara,,111c-nt 

1, tl.l'-'-' the lo c win /!, composi11on :-
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c_>,tding 01 1 c, \\ho shall he a \\Oma n fae ult) nw•11b , cmploycd al a ~<'11101 level (1101 below 
I ,~c 1 rn c, ,c ,,1 a un1\ c1 , it). and t1lll bcl o\\ an \ \,ul'l,ltl' Profc ,sur 01 Reader 111 case of a 

~e) a the dti-,,11\,11,11 m:.tlluti on. nommaicd h) Ilic l·\cc1111vc Aut hon ty. 

\ Jed t at 1ll c:i,e ,\ ,enio r level woman emplO)C<' ts nnt available . the Prcs1d1ng Ot't1cer \hall 
1 >m111;.i1,:.d f,0111 t)lllc1 <.' fices 01 .1dm1111s11a11ve units of the workplace re1crt cd 10 in sub-setl ton 

\, Jed fonh.:r th..1 111 ca,c the o ther offices or adm1111,11 1t1vc 11ni1, nf the workplaec do not have 
enior cvel ,, t,man empl oyee the Pre sidin g om,~ shall be nomina ted from any other 
.. place )! the same emp loyer 01 other departm ent l)r 01 ga1111.a1io n: · 

I \ l..n1 l1v mc, 1bch and two non teac hm g employees prefe rab ly commi tted to the ca use of 
\ ll n 01 who hn, · had exr i:n e nce rn soc ial work 01 ha,·e legal knowl edge, nominated by the 
1 · ·uuvc A uthrn ti\· 

·1 1 cc ~tudents, if the matter involves students , who shall he e nrolled al the underg raduate, 
s a•~. ,rnd re snn.: h scholar level~ re spective ly. clcct c<l through transparent dcmocratic 

c~ure 

, 1 ncmbc r from .unu ng:,,t non -government organi sation~ or asso c iations committed to the caus e 
, I omen or a pc::rson f amiliar with the issue s relaun g ,J sexua l harassment, nommated by the 

x.:..:utivc Auth o ri ty. 

e s on e-h a I f or 1hc to ta l members of the ICC shall be women . 

m senior admiP1strative positions in the HEI, such as Vice- Chancellor , Pro V1ce-Chancellor s , 
Regi:,trar . De:rns , Heads of Departments. etc., shall not be members of ICCs in orde r to 

11onomy of their func tioning . 

t, of office of the members of the ICC shall be fo r a period of three years . HETs may also 
, ;.i syst..:m whereh) on<! -third of the mcmbers of the ICC may change every year. 

· nlxr appo inteu fom amongst the non-governm ental organizations or ac;sociations shall be 
, h fee s or all ow a nces for holding the proceeding,- of the Internal Committee, by the Executive 

ty a\ ma :s, be prc,c, ibed . 

l Presid ing ()ff .:e t 01 any member of the Intemal Cor1mittee: 

untrav cne ~ the pro \'is ions of section 16 of the Act ; or 
1-ias O<~n co nv cted for an offence or an inquiry into an offence under any law fo r the time 

e1ng in for n: 1 pe nding against him ; or 
,.: l:as been found guilty in any disciplinary proceedings or a disciplinary prncccding ,,. 

µe ndi ng agam sl him; or 
1as so abu~ed ht~ po~11ion a~ 10 render his con11nu.mct> 1n office preJud,cial to the public 

111·c.-re•t, 

,, d np O ffi cer ,,r 'vkmber, as rhc case may he , shnll he removed from the.- Comm,nec :ind the 
i.o c1..:a1c-d ( H ,iny ca-.ual vacancy shall be filled bv tre~;h nomination in accordance \\ith thc 

n~ of h is , cc110n" 

.:; espo 11sihiJitics of Internal Compl.,ints Co1nnt.ittcc (IC( ) - 1'hc lnrcrnt\l Compluints Cnn,nntcc:-c 

, 1 •i~~•st:111- ,:. 1r :,n mplc>! cc 01 a studcnt chooscs to I itc ., complain! w11h llw policc · 
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,, d•~p le Hd ,~,,1I .i.ncl dialo 11 t 
•hout 111 d< 1 m111 11, co111pl111n II t , 

t k,1d 10 lmth,·1 1,scntmcn:. nlicn~tu 

1(1 (l 1 (. llH 

t•ht~. , nd mtnllf 111 

1 01 1 ,ol 11<x 

1 1 w u,mph111,,111t hv 1101 div11I •int the pcr\ n 1d1·11111 
t\ c-1 ,llldionrJ lc..ivc or I c'ax,1110 1 of ,Ht <lam c I f 1 111 
q pen ,~()t .1, 1cqu1red du1111" 1hc pc 1clcnl y nf It..: co ml..1111 
ft, nd, . 

ctn 11·i111c,<:c~ arc• 11ot v:..:t1n11scd 01 t 1~<.nu111nte.l 111 I wl 
st xu, I , • 1 nss, 1 ·nt. and 

, 1 l or , rel 1liu 1011 01 ,1d\'cr~c action apunst a covc,ed 1nd1v1J1 
1 .. ,, L" 1 1p din p rnectcd act1v1t). 

, ee~, for , 1al,i11g complaint and conducting Inquiry - Tb.: ICC ~h,1ll " m Jy 
bu i 1 tit:,~ Regt1la1ion\ and the Act, for making a compla1111 and m •1 mg 1 

,o,md , 1111ner. fhe HE! shall provide all necessary facil1t1es to the ICC t 
1 h .. u,d ,, 1tl rcquu cd privac> 

ol I taking c implamt of sexual harassment - An aggrieved pe1,on 15 required to~ 
1 'l 1, tbe Il 'C w th111 three months from the elate of the i11e1tk11t an<l 111 ca~e ot a .,c 1 

, 'e ·1od nl t 1 ·c.: mo111hs from the date of the last incident. 
1:::rc ,uch , ,>r,1plain1 ... annot be made in writing. th- Presiding Officer or any M.!mbe t e 

Lie,· hail fl'lllkr all reasonabk assistance Lo the person for 111aki11g the complaint 10,;,, 1t ,,.. 

1 ·a, the 1CC may, for the reasons to be accorded in the writing, i.:xtend the 1me n • 
n orLh,. i1 1 t h ~atis1ied that chc.: circumstances wcrc such which prevented th.: P'---r,u • 

111 '-'llhin tile said peno<l.'' 

, s. Colleague~. Co-studencs, Psychologist, or any c thcr associate of the v1<.1m, m,\) -1 e 
J<tU( 1 s wb,:rl the aggrieved person is unable to m ke a compl:un1 on ucc.:ount of plr.-, c 
,ty( death 

., ol' (nnducting Inquiry- (I) The ICC shall, upon eccipt of the complaint, -.er.,! one..; p, 
tl...: e~pon<l.:111 wirh,n a period of seven days of such rece,pt 
~1pr of 11c cr,py of •he complaint, the respondent ~hall file his ot he1 rep!} to th.: c-1 1st, f doc11111en1s. and names and addresses of witnesses within a period ot ten ,l..i}, 

, I a, 10 be compll'led within a period of ninety days from the ree~·1pt ,ir the~ 1 1 
, 1 I· ctomme, dutiom, if any, has to be subnutled within 1..::11 d.iy:i 110m th_.. ..:om 

ec, ve ,\ 1 lh mly 0[ the HEI Copy of the findings or re< om111entl,1tw11, ,h,1 I 
· co1r,,.la r I 

, t ,e A Jtn > llY <>f !he I-JET shall act on che 1ecnmm,·11da11011' ,1! tht· 1."\1n1 11 e \\ 
ro1, !he cc·c1pr of Lile inquiry 1cport, unlc:s~ an app,·al ,\~•,1111,t th. t11 ,l111 , ,, t ..:: \ 

h< 111 J11 i•~ u1 h1..Tn111111c11d.i11u11~ nf chc I( C 111,1, t,~ likd tl} -ith 1 ~x111, l .. 
If I I .vlll 1'11 ;, pe1 ind of" 1hi1 ry du), I 10111 tht.'. d,n, ,11 th,· 1 n·,1111111-·11<..I u,-:i"' 

~,111\t.' A J f11lllly of tlw Ill I dt·c11k~ nrn IO ,1,t a, p,•1 th,·"' 1>n11nt·111l11i.ms ,, 1, 
r l ,n I, 1 rh sa11w 10 be ru11v~ycd to It ·c .111tl buth th, p II n , 1, th p n , , 1 

1s I, if d l 11 t a~ pr, tht• 11 < 0111111t'tHl.1th ,, of ch IC(', 1h, n " ,hq\\ ,.11 ,. 1 
11 l 1 .1,,.IJ 1, ~uvc I 11n th<' p,1rly ,1 1 .1111~1 \\ h,Hu .1,·11,111 "dt", 1tl d 1.,1..~, 
,1 cl -I I ,h If Jll<l< ~• d "Ill) ,lftc1 ,·rn1~1d,•1111 • tltr., l'l) ,11 h Ip 

111ay rk ,.,11<.1h,111u11 w ,111I r tu uh th 11 1ll , :-.;, 
1l1i1,11ron lh 1111 Ii.di f,1 d1l,1lc, tt11 ul1111t ,1 pll>« 

111\\l 

thl ll 
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,,: , 1 .::r 1t " ~011:ht 1"11c rcs0lu11on or lh l' rnn01ct 10 rlw full satisfaction of the aggrieved parry 

1 . 1~ pit'll.'ncd 10 pun·ly pu11111vc intc1 vent ton 

1 11i.:s ,,f llw .iggrn·v,d parl), or vIctIrn 01 1hc V,1tncss or the offender shall not he madt.: public 

, 11 1 H 11 ,.: •foq\,•111 c,pcc-iallv dunng the process oi the inqu 1y 

rill ·cdn• s:--al-Thl' I 1:1 may. 

1 11 L cnmplarnan1 or the re~pomknt to another ~ection 01 deparrment to rnin11nisc th..: n.~ks 

\,u 1 cont a" or I11tc action. if such a rccon1111cndation 1s ninde by the ICC; 

hi 1-.,, o 11c .. j!griL\t.l with full protc,:tion of status and benefits for a period up to three month~. 

, 1 ·c,pondc111f1,)11 rcpor:,ng on or evaluating the work or performance or tcsL, or cxarnin/\t1ons 

, 11 t , 1 amant; 

,J J ,1 t offenders are \ •·u-ned to keep a distance from the aggr ieved, and wherever necessary, if there 

e i , tlm:a,, restrain the ir cnn·y into the campus; 

, 1 , " •;c mc.,,urc~ to provide a conducive environment of safety and prot ecrion to the complainant 

st 'I ~liatiun and victimisation as a consequence of maki11g a complaint of sexual harassment. 

C. 11 , ishn,c>nt and compensation- (1) Anyone found guilty of sexual harassment shall be punished in 
... , .: \\. .'1e service ruks of the HEI, 1r the offe11der is an employee. 

J \ 1 c I ti~ resp()nden t is a , tu dent , depending upon 1hc severity of the offence . the HEI may.-

wit! , old priv ileges ot the s tudent such as access to the library, aLtditoria, halls of residence, 

1-- ,,or talion , scholarships, allowances, and identity card; 

,.1spend or restrict entry ir.to the campus for a specific period; 

expvl and ,-trike off name from the rolls of the institution. including denial of readmiss ion, if the. 

off nee so wa1i-ants; 

atv Jc1 refo,-mative punishme nts like mandatory counselling and, or, performance of community 
... ~, e!-i. 

,J ·, , :1•~1 c:ved p,;;rson is entitled to the payment of compensation. The HET shall issue direction for 

11 

J cl 1. ,he compensation recommended by the rec and accepted by the Executive Authority, which 

, J Jt <.0vered from the offender. The compensation payable shall be determined on the basis of-

n <ll trauma, pam. suffering and distre~s caused to the aggrieved person: 

l c~, of career opponun,ty due co the incident of sexnal harassment: 

h ..:dical cxp<:nse, incw rc<l by the victim for physie.:il, psychiatric treatm ent; 

,co m<: .ind qa1 us or· the alleged perpetrator and victim, anti 
,1,1hil11y of ,ucl paymc:nt in lt•mp sum or 111 instal111e111s . 

. \i:1 101 ;J~ain,t .,~ complai1it.-To ensure th:i\ the prnvi sio ns for the p1otcttil,n or employee, 
• , n ,cxui,I h:u ;,,,111c11t dCJ not get misused, prnvision~ against fuls.- ,>r maht1~1us c._m1pl.:iints 

.i · and pL1blJc1,ed withill all HEls . If thi.: !CC cu11cl11dcs that ,he ,1Jleg,1rions madt' were foist', 
o t < ;0111pla1nt w,, inadr knowing it to be u111rue, m Jo ·,,wd or 11H,lt>admg mlormJ.lion has ken 

d11 ,,, the: rnqu11y, t11e l.!Omplainant shall be liable lo he pu111~h,d ,1s per th,' provisions of sut>-
11f re;~11la11on~ I 0, 1f tht.: l:ompluiuant happens to lw ,HI employee uud us per suh-rcgulation (2) 
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11,11t happcn~ '" be a s1udc111 Ii , ,·cr, lhc 11 c,c in.1b1l1,y to ll:)\l,1111 ,,re- u 
l'l• t1f \' ill not ,11tr,1..:t ,1ttt·1111011 ag, 111s the ._0mpl:1111 ,nl M,111..:1, 1, 1111 111 l 11th• 

1 111t Ii· cstah\J,hcd without ·111 111qu1ry 111 ,iu· 11d,111ct: """" th 10 du • 
\ ILl1u11 1s rcco111111cndcd. 

uu <r<. of non-co mpliance.- ( 11 rhc Com1111,s1n11 , 1:111. 111 1 ·~pt'll of n11y ms1 1u11 n t II 
e, e, 1 I fJ s o Cl'll\ply ,,1th the oblig.1t11, a11d du11c~ 'aid out l.>r the fr vc 1 1011 

• I s.il t , \ll 11 h ir.1s,111c111 or employee 1, and students. l,1kc 011c• 01 111 re ol 111 r( lh in ' 

d du, 1 • ,. 

,1 kt I 11. 11, n ot Illness lo receive granl~ und,r cct ,011 1213 of th: Unl\ers,tv C,r,mh 
llll .'\ t, C' > 

h,• -m , t K' un1ve rs1ty or college from th<: hst m-1inta111..:d hy ihc Comm ss1011 urdc1 
,, ~..: (l(ll] ) )' ,,11d i\..:t. 1956: 

1_ • 11\ I. 1 a 1 a \,ca tcd to the institution; 

t w ms.itu ,011 11,el1g1ble for consideration for any assistance under uny of the g~ne1, I or 
,i, ape~ p1"l'!' ·, nme of lhc Commission: 

I e t-e 11~1~,I public. including potential candidates for employment or ad1rn,-s•o11. through J 

1 p il:!,t:, promi,, nt ly in the newspapers or other suitable media and po~1ed on the \\-:h,ilc of the 
on t:cc la1mg thu the institution does not provide for a zero tol..:rance policy .igamsl ,;cxual 

. nt 

, 1di 1g the:- ;.:.l ·d1atmg university for withdrawal of affi,iation. m ca<;e of a college. 

, 1dinr the Ct:l'tral Government for withdrawal of declaration as an institullon de-:mcd to b..: 
m c,tse of rn ·,s tilul'on deemed to be university: 

dinf. th,~ Jp,,np riat<: State Government for withdrawal ,)f status us univc1sity in ca,c o 
c!-.1.abli,h:!,I ,,r incorporated under a State Act. 

n ~I ou.:r aCL,<'n with111 it~ powers as it may deem fit and impose such other pc:na\trc, a, 1~1"'y be 
11 Jht 11111\ e1 s ty Grants Commission Act. 1956 for such duration of time till the 111~11tuu 1n 

·;,.1th t 1e pmv,sio n~ or these reglllations. 

shall be 1aK~11 by t11e Commission under these rngulations unl~ss the Jn-,ntu,nin h.1s lxt: 
1110 unit} w ..:xpbin its position and an opportunity of bdng nc~ml ha!. been prm1tk d to r. 

!Advt.-lll /1/E , t) '- q 
JASPAl S. SANDHU. S~c, ULJ{ 

,, h J 1· 1 I 11111o1," ,11 <"n·c11\nll·n1 <11 Jmhu 1'1rss 1.1d ~l.1yJpt111 \I,•" lklh 1 I !()( 1()-1 
,, 11' ,t I \ h('d hy th,· ( on11olk1 nl l'uh k'I I l()(h~ 

. wanthl lnstitu, 
Tamaram, M 

Vlaakhapatnam 
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